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FAQs on the transfer of DB scheme to DC scheme

10.

11,

12.

13,
14,

15,

What are the transfer details of my accrued benefits from existing DB scheme to DC scheme?

Will there be an extra chance for the switching of funds prior to the actual transfer of accrued
benefits?

For some members, their accrued benefits are divided into two portions, in USD & HKD. How to
handle this transfer? Will REACH honour it's original policy in DB scheme that the US dollar portion
can not be converted back to HK dollar in all cases?

Will REACH absorb all charges for the transfer of staff accrued benefits?

Will all the accrued benefits be transferred to DC scheme employee’s account?

How do I know if my accrued benefits have been properly transferred? Any confirmation from the
trustee? If yes, when?

How can the staff identify the employer’s bortion and employee’s portion in both DB & DC scheme?

After the successful transfer of accrued benefit, what is the new rate for management fee or
administration fee? Charge on monthly basis or yearly basis?

Can I withdraw my accrued benefits in the scheme if I am in need of money?

What are the options to handle staff accrued benefits when leaving the company, such as changing
jobs or voluntary/involuntary exit, after the transfer?

Will there be any consolidation of staff preserved accounts?
What are the differences to the accrued benefits and charges to withdrawal, if the staff leave the

company in the following situations

® resign,

®  involuntary exit

® dismissed due to misconduct, fraud or dishonesty
® total incapacity

®  early retirement

Will REACH offer more choices of investment companies on top of Fidility?
Will REACH increase the number of free switching/transfer of funds from 2 to 4 times a year?

What is the impact / potential risk If we switching from one fund to the other?



